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The Employment Standards Act, 2000, 
known as the ESA, is a law that sets 
minimum standards for fair workplace 
practices in Ontario. 


If you are protected by the ESA, you may 
have the right to take time off from work 
for Pregnancy, Parental, Emergency and 

Family Medical Leaves. 


Pregnancy and Parental Leave 


Pregnancy Leave 

Pregnancy Leave is up to 17 weeks of job- 
protected, unpaid time off work. If you are 
pregnant, you are entitled to take Pregnancy 
Leave whether you are a full-time, part- 
time, permanent or contract employee. You 
must have been hired at least 13 weeks 
before your baby’s expected birth date 
(“due date”). 


Parental Leave 

As a new parent (e.g., birth parent, adopting 
parent, person in a relationship with a 
parent of a child and plans to treat the child 
as their own) you have the right to take job- 
protected, unpaid time off work when a 
child is born or first comes into your care. 


You are entitled to take Parental Leave 
whether you are a full-time, part-time, 
permanent or contract employee. To 
qualify, you must have been hired at least 
13 weeks before the start of the leave. 


Employees who take Pregnancy Leave are 
entitled to take up to 35 weeks of Parental 
Leave, usually beginning right after their 
Pregnancy Leave ends. Those who don’t 
take Pregnancy Leave and all other new 


parents can take up to 37 weeks of Parental 
Leave, beginning no later than 52 weeks 
after the date the child was born or first 
came into their care. Parents do not have to 
take their leave at the same time. 


Notifying your employer 

Except in certain cases, you must inform 
your employer in writing two weeks before 
beginning a Pregnancy or Parental Leave. 
You must also provide your employer with 
four weeks written notice if you are 
changing the end date of your leave. 


NOTE: Once you have started Pregnancy 
or Parental Leave, you must take it all at 
one time and can’t split it up. 


Emergency Leave 


Emergency Leave is unpaid, job-protected 
time off work for up to 10 days per calendar 
year. To qualify, your employer must 
regularly employ at least 50 workers. 


This leave may be taken for personal 
illness, injury or medical emergency or for 
the death, illness, injury, medical 
emergency or urgent matter relating to: 
e your spouse 
e aparent, child, grandparent, or 
grandchild of you or your spouse 
e the spouse of your child 
e your brother or sister 
e arelative who is dependent on you 
for care or assistance. 


Notifying your employer 

You must tell your employer that you will 
be taking Emergency Leave before it 
begins, or as soon as you can. 


NOTE: The 10 days of Emergency Leave 
don’t have to be taken all at once. 
However, your employer can count any 
part of a day taken off as a full day of 
Emergency Leave. 


Family Medical Leave 


Family Medical Leave is unpaid, job- 
protected time off work for up to eight 
weeks in a 26-week period. 


This leave may be taken to care for and 
support a family member who has a 
serious medical condition with a 
significant risk of dying within a period of 
26 weeks. This family member may be 
your spouse, parent, child or child of your 
spouse. 


The medical condition and risk of death 
must be confirmed in a certificate issued 
by a qualified health practitioner. 


You are entitled to Family Medical Leave 
whether you are a full-time, part-time, 
permanent or contract employee. 


If two or more employees qualify to take 
the leave to care for the same person, the 
eight weeks must be shared. 


Notifying your employer 

You must inform your employer in writing 
that you will be taking Family Medical 
Leave before it begins, or as soon as you 
can. 


NOTE: The eight weeks of a Family 
Medical Leave do not have to be taken at the 
same time. 


